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Milford students travel
to Quebec Clty

Mr. Brian Shuman and
Ms. Holly Davoren, French
language teachers at Stacy
Middle School, recently took
28 Seventh and Eighth Grade
French students to Quebec
City, Canada during the city’s
winter carnival. The trip was
four days long. The goals of
the trip were to communicate
in French outside of the class-
room, as well as experience the
culture of the Quebec prov-
ince. Additionally, students
compared and contrasted their
own language and traditions
to those of the Quebecois.
Finally, middle school students
practiced their indepen-
dence and gained confidence
through international travel.

While in Quebec City,
student activities included
watching traditional Canadian
dancing and instrument play-
ing at a maple sugar shack,
dog sledding, visiting a First
Nations village, snow tubing,

- "

Stacy 7th and 8th graders visited Quebec City for the Winter
Carnival. In this picture, Milford students and staff gather at
Chateau Frontenac. Courtesy photo

Yati Tint, an 8th grader at
Stacy Middle School, will repre-
sent Milford this year in Project
351, a youth-led movement for
change powered by an eighth-
grade unsung hero and high
school Alumni mentors selected
to represent every city and town
in Massachusetts. It was founded
in 2011.

“We were honored to select
Yati Tint as our school’s Ambas-

and lots and lots of maple
syrup!

Special thanks to David
Bertonazzi, Teresa Persico,
and Nicki Perperis for chap-
eroning and supporting the
co-advisors for the trip.

experiencing an ice hotel,
and tobogganing on the
Saint Lawrence River in
front of the Chateau Fronte-
nac. It was a busy few days!
Canadian foods sampled in-
cluded poutine, beaver tails,

Milford 8th grader
selected for Project 351

Project 351 celebrates 15 years of a
youth-led movement for change

Yati Tint, an 8th grader at Stacy Middle School, will represent Milford in
this year’s Project 351. Courtesy photo

sador to Project 351,” remarked
Dr. Caridad Lopez, Principal of
Stacy Middle School. “Yati is a
very kind, compassionate, respect-
ful and hardworking student. She
1s always willing to help others in
her class. Her teachers often find
her trying to help her peers and
walk them through the steps to

PROJECT 351

continued on page 8

Ready for your next ride?

See how much money Central One can help you save on your next vehicle! We make car
buying quick and efficient, and offer the same great rate for new, used, or refinanced vehicles.

RATES AS LOW AS

Apply online or at our Milford branch
conveniently located at 82 Prospect Street

& ENTRAL ONE centralfcu.com ¢ 508-482-5371

*Annual Percentage Rate. Rates effective as of 1/10/25. Rates are subject to change. Please visit
FEDERAL CREDIT UNION us rercen’a9 s v s are subj ge. Please visi

www.centralfcu.com/loans/auto-loans for more information. Federally insured by NCUA.
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'The Remembering: Of Leather & Stone,

historical fiction set in Milford

The Milford Historical
Commission congratulations
Charles Paul Collins, author
of “The Remembering: Of
Leather & Stone.” The recently
published book is a historical
fictional novel that is heart-
warming and historical. You
actually feel what it must have
been like for a young man
to cross the Atlantic Ocean
for several weeks to arrive in
America.

The residents of Milford are
fortunate for the three years
Charles spent compiling factual
information about his fam-
ily and Milford for this book.
Once again, the history of the
town comes alive with all the
events that are related so vividly
in the book. It is a pleasure to
read and it leaves us with a new
perspective and appreciation
for our early settlers and the
historical events that took place
in Milford-town.

The book relates stories of
Cornelius Collins arriving from
Ireland, and Giuseppe Ambro-
sini, from Italy.

Cornelius Collins came to
America to escape the Great
Famine in Ireland. He wanted
to find a better life here in
America and help his family
back home by sending them
money. Cornelius couldn’t read
or write as so many of the Irish
were denied the opportunity for
an education.

Upon arrival, Cornelius was
sent to Milford-town where he
got a job in a boot factory on
Central Street. He lived in an
old barn converted into a bunk-
house and ate food that he
purchased along with his fellow
workers. He was happy, had
everything he needed, a job, a
place to sleep and food. Mil-
ford-town had much to offer.

The novel is of great impor-
tance to the town’s heritage as

it offers a look back at the town,
in the mid-1850s. Cornelius
loved Milford-town, the first St.
Mary’s Church on Church Hill
Street, as well as the beautiful
new granite church, the parks,
stores along the Main Street,
the parades, the circus, and all
the entertainment Milford-town
provided.

He fell in love with his sweet-
heart, Johanna. They were
married by Fr. Farrlley, and
eventually, lived on Purchase
Street where their children
attended school in a brick
schoolhouse. (The little brick
schoolhouse is still standing,
built in 1832.)

The second part of the
book is “The Stonecutter - G.
Ambrosini — Away to America
—1891.”

“This young man was bap-
tized Giuseppe, son Angelo
Ambrosini and Luigia Lodi, on
January 19, 1866, in Provincia

Robert Roofing

ONE CALL SENDS
A ROOFER...
NOT A SALESMAN

Roofing
Siding
Windows
Gutters

Flat Roofs

Residential Rubber

**i*t

READER RECOMMENDED

SERVICE

‘ ACCREDITED
BUSINESS
gBB .

www.robertroofingandgutters.com ¢« Rgreene465@gmail.com

Certairileed

di Como, Lombardia, Italy.
When he was 14 his father took
him to learn the stone-cutting
trade for marble and stone
craft. He learned to read and
write, study mathematics and
architecture.”

Giuseppe wanted to come
to America where they were
advertising for trained stone
cutters. Milford Pink Granite
was known as one of the finest
granites in the country. Build-
ings and monuments were
being built everywhere and
stone cutters from Lombardia
were especially sought after.
Giuseppe arrived in New York,
greeted by the Statue of Lib-
erty. He first went to Quincy,
but soon found a new home in
Milford-town, where he worked
in the quarries, raised his fam-
ily, and was an active member
of the community.

Charles Paul Collins is a re-
markable storyteller with a pas-

The

Remembering
Of Leather & Stone

Courtesy photo

sion for people and history.
Books are available at Ama-
zon and at the Milford His-
torical Commission, 30 School
Street.
Submutted by the Milford Histori-
cal Commussion

49 YEARS IN BUSINESS'

FREE ESTIMATES
LICENSED & INSURED
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Spring into action with Milford Community
School Use programs

As spring season approaches,
Community Use is buzzing with
exciting educational and recre-
ational opportunities for residents
of all ages. From our outdoor ac-
tivities to personal development,
there's something for everyone in
our spring program lineup.

Boating Safety Course

Massachusetts boaters should
take note of an important
upcoming change: starting in
2026, all boat operators born
after 1989 will be required to
hold a boating certificate license.
All operators born before 1989
will be required as of April 19,
2028. In preparation for this
requirement, we have partnered
with the Coast Guard Auxiliary
to offer in-person certification
classes. These sessions will cover
the latest boating safety guide-
lines and regulations specific to
Massachusetts waterways, ensur-
ing our community's boaters are
well-prepared for safe maritime
adventures.

Fitness Programs for
Every Interest

Our adult education fitness
programs continue to expand

o
i

We are particularly excited
to introduce ChiWalking, our
newest addition, which will meet  through our comprehensive
Monday evenings at 5:45 p.m.
at the Lions Club Pavilion at

;
hat n-?_ ; J{;:

perfect their skills just in time
for wedding and prom season
photography classes. Addition- children.
ally, we're proud to offer free

to facilitate in-town registra-
tion, while EA.S. T athletics will
provide activities for our PreK

We had a great February

g

Milford Community School Use High School Counselor Staff during February school vacation week activities. (L to R) Jayla Lewis, Molly Brown,
Zachary Hipolito, Josh Lewis, Talya Seri, Angelina Bonina, Tristan Hay, Eddie Hough. Courtesy photo

gram details, schedules, and reg-
istration information, please visit
our Website at milfordcommu-
nityprogram.activityreg.com/
clientpage_t2.wcs or contact the
office at 508-478-1119.

vacation week with an Olympic
games theme and a week full of
fun activities.

Watch for registration to be

with a diverse range of offer- Louise Lake starting in April. workshops focused on Senior
ings led by certified instructors. Based on the Science of Natural — Safety, Retirement Planning,
Whether you're looking to shake ~ Movement, ChiWalking blends and Financial Well-being, dem-
off the winter blues or continue modern biomechanics with onstrating our commitment to

We are always looking to
add more program opportuni-
ties to our Adult Ed schedule,

your fitness journey. Participants  time-tested T"ai Chi principles
to create a revolutionary ap-
ites including Boot Camp, Swim  proach to walking. You will be
guided through gentle, progres-
sion, and Yoga. These programs  sive techniques that work with
your body's natural design—not  have plenty to look forward to

can choose from popular favor-
Programs, Zumba, Circuit Fu-

emphasize proper technique,
with special attention to posture, ~ against it.
body alignment, mindfulness, Photography

and injury prevention.

Photography enthusiasts can

supporting our senior commu-
nity members.

Youth Activities & Vaca-
tion Programs

Young community members

this spring. We've established
a partnership with the Milford
Youth Girls Softball program

open soon for April vacation
week. Community Use will host  has a hobby or interest and you
another engaging program fea-
turing swimming, arts and crafts, with us, please email our office
sports, games, movies, and spe-
cial surprise activities.

Hobbies & Special Interest community.

Registration for all programs
is now open. For specific pro-

so if you or someone you know
would like to offer a program

at communityuse@milfordma.
com Let's grow together as a

Submutted by Mulford Communaty
School Use Program

Brand Spankin’ New
RAV4 XLE suv
ADV AWD - 2.5L

+ 27/33 MPG City/Hwy * Lane Departure HTM25-366

Brand Spankin’ New
TACOMA sRs5
4x4 - i-FORCE 2.4L

* Double Cab ¢ Alloys * Lane Departure * 5-ft bed

#TM25-386

BUY FOR AS LOW AS:

st 332.388 3429 SHVE 1700

PERMONTH - PLUS TAX RN SaCI
*New 2025 RAV4 XLE AWD with MSRP: $34,088. Lease requires approved credit; based on 10,000 miles per
year. $0.15 per mile excess. Lease for $429 per month for 36 months with $4,078 due at signing (including $2,999
cash or trade down, first month’s payment of $429, and acquisition of $650). Tax, title, registration, and inspection
fees are additional. $0 Security deposit. Lessee is responsible for insurance, maintenance, repairs, excess
wear/tear, and $350 disposition fee where permitted by law. Example Stk# TM25-366. Offer ends 03/31/2025.

IMPERIAL TOYOTA

*+SALE ENDS 03/31/2025. CANNOT BE COMBINED WITH ANY OTHER PROMOTION OR DISCOUNTS. PRICES NOT VALID WITH PRIOR SALES. SOME RESTRICTIONS APPLY. PRICE INCLUDES ALL
APPLICABLE REBATES AND INCENTIVES INCLUDING $1,000 IMPERIAL TRADE ASSIST. SEE US FOR DETAILS. DELIVERY MUST BE TAKEN FROM DEALER STOCK. CUSTOMER'S FINAL PAYMENT

BUY FOR AS LOW AS:

LEASE FORAS LOW AS:
+ Fall SAVE 52600

MSRP: s s
$43,749 41 149 399 34 TACOMAs

y PERMONTH - PLUS TAX  IEEANAI NI
*New 2025 Tacoma SR5 2.4L Double Cab with MSRP: $43,749. Lease requires approved credit; based on 10,000
miles per year. $0.15 per mile excess. Lease for $399 per month for 36 months with $4,048 due at signing (including
$2,999 cash or trade down, first month's payment of $399, and acquisition of $650). Tax, title, registration, and inspection

fees are additional. $0 Security deposit. Lessee is responsible for insurance, maintenance, repairs, excess wear/tear,
and $350 disposition fee where permitted by law. Example Stk# TM25-386. Offer ends 03/31/2025.

MAY BE HIGHER OR LOWER DEPENDING ON FINAL TRANSACTION PRICE. ADVERTISED PRICE DOES NOT INCLUDE TAX, TITLE, REGISTRATION AND $595 DOCUMENTATION FEE. THE BUY FOR
PRICE REQUIRES DEALERSHIP SOURCE FINANCING. 7 DAY OR 200 MILE RETURN EXCHANGE PROGRAM FOR YOUR TOTAL CONFIDENCE - IF YOU'RE NOT HAPPY WITH YOUR IMPERIAL CER-

TIFIED USED VEHICLE, BRING IT BACK WITHIN 7 DAYS OR 200 MILES AND WE WILL GIVE YOU A CREDIT OF YOUR FULL PURCHASE PRICE TOWARD THE PURCHASE OF ANOTHER IN STOCK

VEHICLE. NOT RESPONSIBLE FOR TYPOGRAPHICAL ERRORS. PHOTOS ARE FOR ILLUSTRATION PURPOSES ONLY. CALL 1-508-488-2382 TO SET UP AN APPOINTMENT TO TEST DRIVE

NOW SERVICING ALL MAKES AND MODELS | MON-TH 9-9, FRI & SAT 9-6, SUN 12-6

READY SET

GO!

300 FORTUNE BOULEVARD | MILFORD, MA 01757
508-488-2382 - IMPERIALTOYOTAMA.COM R

TOYOTA
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Milford High School Sophomores Earn Honorable
Mention in National French Media Contest

Milford High School Sopho-
mores Elise Cartier, Sophia
Coelho, Judith de Melo, Isabella
Grady Harper, Fiona Lentini
and Lina Lyubkin have been
recognized with an Honorable
Mention in the 2024 American
Association of Teachers of
French (AATF) Media Contest,
themed “Le francais, une langue
globale!”

Competing against 123 video
submissions from 48 schools
nationwide, the students show-
cased their creativity and pas-
sion for the French language
through their original video
project. Their work highlighted
the global impact of French,
demonstrating its cultural and
linguistic significance across dif-
ferent parts of the world.

The AATT Review Board
praised the students’ submission,
describing their video as “im-
pressive, heartwarming, creative,
and engaging.”

Since 2013, the AATT has
sponsored a student media con-
test to encourage connections to

i
Ky, cosiér
*hunumire}&-
‘*de anpafs.

(L to R): Judith de Melo, Fiona Lentini, Elise Cartier, Isabella Grady Harper, Lina Lyubkin, Sophia Coelho,

Principal Josh Otlin. Courtesy photo

Francophone themes. Students
create short videos or interactive

media projects based on a desig-
nated theme. The 2024 theme,

“Le frangais, langue globale!,”
highlighted the global presence
of the French language. Held as
part of National French Week

in November, the contest is open
to all middle and high school
French students in the United
States.

Milford Family & Community Network CFCE

Do you have a child who will
be entering Kindergarten this
fall and are wondering how to
best prepare them? Start the
journey early with our upcom-
ing “Kindergarten Bootcamp”
program designed for children
who will be 5 years old by 8/31.
This 4-week series will provide
structure, routines and activi-
ties that take place in a typical
kindergarten classroom to help

you and your child learn what to
expect, while having fun. This
program requires registration,
please call the office for more
information.

Our biggest community event
of the year, The Family F'un &
Disability Awareness Fair, will be
held on March 15 from 11 a.m.
— 2 p.m. in the Milford High
School Cafeteria. This family
resource fair sponsored by The

Dog Grooming Services

Milford Commission on Dis-
abilities, Open Sky Community
Services and the Milford Family
& Community Network CFCE,
is free and open to all ages. There
will be a wide range of exhibitors
who work with families from the
prenatal stage through adoles-
cence. Exhibitors will include
health care professionals, social
services, community and educa-
tional programs, day care provid-

FROM YOUR LOCAL FAVORITE GROOMER

»

LA

amily Owned & Operated For Over 50 Years!
COUNTRY HILLS PLAZA Rt. 16, MENDON

ers, and small businesses. There
will be a DJ, inflatable obstacle
course, face painting and door
prizes throughout the day: Join us
for fun for the whole family!

Questions? Call our office at
508-277-4981 or email fami-
lynetwork@milfordma.com.
Don’t forget to find, like and fol-
low us on FaceBook at Milford
Family & Community Network
CICE.

508-473-4744
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Women caregivers face financial challenges

Mark Freeman, CEPA

FINANCIAL FOCUS®

Provided by Edward Jones

On March 8, we observed
International Women’s Day.
Although this event celebrates
women’s achievements, it’s still
true that women, especially
caregivers, face significant fi-
nancial hurdles. How can these
challenges be met?

To begin with, let’s look at
some concerning statistics con-
nected to American women in
the “sandwich generation” —
those who care for children and
parents or other relatives —

from a study by Edward Jones
and research firms NEXT360
and Morning Consult:

* Nearly half of women report
feeling financially strained.

* Almost two-thirds of women
say caregiving duties have
harmed their ability to save
for their own financial goals.

* More than half of women
have had to reduce their pro-
fessional responsibilities due
to caregiving, resulting in the
loss of potential income.

So, if you're a sandwich-gen-
eration woman, what can you
do to improve your financial
outlook?

Consider these suggestions:

o Establish your own financial goals.
Depending on the length and
complexity of your caregiv-
ing duties, your own financial
goals could be affected. For
example, you may need to
change your retirement date
from what you had originally
intended, or else adjust the
retirement lifestyle you had

envisioned. However, this
doesn’t mean you shouldn’t
try to establish your own
short- and long-term finan-
cial goals and then create a
strategy for achieving them.
In doing so, you may find it
helpful to work with a finan-
cial professional.

* Contribute as much as you can to
your retirement accounts. Your
caregiving obligations may be
preventing you from working
as many hours as you like, or
perhaps even from accept-
ing a higher-paying position.
In either case, your ability
to contribute to your retire-
ment accounts may well be
diminished. Nonetheless, each
month try to put in as much
as you can afford to your IRA
and your 401(k) or similar
employer-sponsored retire-
ment plan. And if you do get
salary increases, think about
boosting your monthly contri-
butions to your plan.

* Don’t rush into taking Social Se-
curity. You can start collecting
Social Security as early as age
62, and you might be tempted

to do so if you're feeling some
financial pressure because of
your caregiving responsibili-
ties. But your monthly ben-
efits can be bigger if you wait
until your full retirement age,
which will be age 67 if you
were born in 1960 or later.
So, if you can find other ways
to bridge this gap — possibly
through a spouse’s income or
your own savings — it may
well benefit you to wait as
long as you can before col-
lecting.

* Maintain separate finances. If
your parents are concerned
about falling behind on their
bills, they might suggest com-
bining their bank accounts
with yours. This may not be a
good idea — if your finances
get tangled with those of
your parents, you could end
up paying for some of their
expenses, even if they can
afford to do so themselves.
Consequently, try to keep

your finances separate.

o Create a financial power of at-
forney. You may want to see
whether your parents will

agree to give you a financial
power of attorney, so you
can make decisions on their
behalf should they become
incapacitated. Such an ar-
rangement can help protect
them and you.

There’s no sugar-coating it:
Caregiving can be financially
taxing on caregivers. But by
taking the appropriate steps,
you may be able to help reduce
some of the stress involved.

Contact Mark today to dis-
cuss this topic or any of your
financial goals.

Mark Freeman, CEPA

Edward Jones Financial Advisor
77 West Main Street,
Hopkinton, MA

508-293-4017

Mark. Freeman@edwardjones.com

THIS ARTICLE WAS WRITTEN BY EDWARD
JONES FOR USE BY YOUR LOCAL
EDWARD JONES FINANCIAL ADVISOR.

Sponsored articles are submutted by
our advertisers. The advertiser is
solely responsible for the content of
this article.

Resident defaces cruiser,
utters racial slurs

Note: All suspects are innocent
until proven guilty in a court of law
On Saturday, Feb. 15, at

approximately 4:48 p.m., the
Milford Police Department
responded to calls for a distur-
bance on Dogwood Lane. On
arrival, officers encountered an
intoxicated male.

As a result of an on-scene
investigation, Matthew Daniello,
28, of Milford was taken into
custody. During the transport

process, Daniello became un-
compliant, defacing the officer’s
vehicle and uttering racial slurs
to an assisting officer.

Daniello has been charged
with assault & battery, defac-
ing property (2 counts), assault,
strangulation or suffocation, dis-
orderly conduct, disturbing the
peace, assault & battery on a po-
lice officer, civil rights violation.

Source: www.milfordpolice.org/
news

FOR ALL YOUR
PLUMBING NEEDS

CALL TODAY!

008-918-4648

Gerald Moran, Owner

License # PL36504-J
Insured

YOlnique

mortgage options, your
dreams can come true.

If you're looking to refinance or buy a home, we
offer mortgage solutions that are Y6ltnique. At
Charles River Bank, our Mortgage Consultants
will provide the expertise you need and a truly
YoOltnique banking experience.

& With our

L

@ Equal Housing Lender

Talk with a Charles River Bank Mortgage
Consultant today, or visit our online Mortgage
Center anytime. We'll show you why

Charles River Bank is Yoltnique.

% Charles

Personal Connections. Powerful Solutions.

River Bank

CharlesRiverBank.com

508-533-8661

70 Main Street . Medway

2 South Maple Street . Bellingham
1 Hastings Street . Mendon

NMLS# 743045
Member FDIC, Member DIF
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Milford Public Schools update

Important Dates:
March 14 - Early Release, All
schools
April 18 - No School - Good
Friday
April 21-25 - No School - April
Vacation

District

During this January’s Early
Release day, the Milford Public
Schools staff gathered at MHS
for the third session in a lecture
series with Dr. Sharroky Hollie
from the Center for Gultur-
ally Responsive Teaching and
Learning (CCRTL). Dr. Hollie
continues to work with our staff
on the mindset, skills, reflection,
and response that is required to
build a community of learners
amongst a group of students
with vastly different experiences,
backgrounds, cultures, and lan-
guages. Talking to, relating with,
and teaching students who have
such different lived experiences
from ourselves and each other
demands different approaches
in the classroom and in our
schools if we want our students
to achieve the successful out-
comes we all hope for them to
achieve. Dr. Hollie has given us
much to think about and work
on in previous sessions, and we
look forward to our continued
partnership with him and the
CCRTL.

The Multilingual Parent
Advisory Council had a big
night on Jan. 29. Nearly 70
parents and caregivers attended
the MPAC meeting. Two infor-

mational sessions were held in
addition to the childcare room.
Session/Option 1 featured the
Youth Center and director Jen
Ward. Ms. Ward presented
about the center in general, how
it is funded, after school and
summer programs offered, and
ways the MYC interacts with
the Milford community. Session
2 featured Director of English
Language Learner Program
Jenn Noorjanian. Ms. Noorja-
nian presented various oppor-
tunities for adult ESOL classes,
including in-person, online, self-
facilitated, and for-cost options.

At Woodland and Milford
High, a group of randomly se-
lected fourth grade students and
12th grade students participated
in the National Assessment for
Educational Progress (NAEP)
this week. This test provided
macro data at the state and
national level and is used in the
creation of the National Report
Card. The students selected (by
DESE) are intended to represent
a true cross section of our stu-
dent body. Thank you to all the
students who participated and
gave it their best effort!

The fall 2025 Kindergarten
registration packet pickup
was Feb. 5, from 6 - 7:30 p.m.
at Milford High School atrium/
cafeteria. We had 203 families
come to register their child for
Kindergarten! This is a phe-
nomenal turnout! However,
each year of student enrollment
is usually around 325 students,
so more families still need to

1:00 p.m.

New England Steak
& Seafood Restaurant

9 SEATING TIMES AVAILABLE

12:00 noon 2:30 p.m. 5:00 p.m.
12:30 p.m. 3:00 p.m. 5:30 p.m.
3:30 p.m. 6:00 p.m.

Route 16, Mendon ' 508-473-5079
nesteakandseafood.com

ey

®
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complete their child's enrollment
paperwork. If you missed the
Kindergarten packet pickup,
please visit the Family Resource
Center (FRC) at 189 Main
Street, 2nd floor, at your earliest
convenience. The office is open
Monday-Friday from 8 a.m. - 3
p-m. Public parking is located on
Main Street or behind the build-
ing off of either Fayette Street or
Exchange Street. If you would
like to call ahead, please contact
the FRC Manager at 774-268-
3843. Thank you!

The Milford Family &
Community Network will
be hosting the 27th Annual
Family Fun and Disability
Awareness Fai on March 15
at Milford High School from
11 a.m. - 2 p.m. There will be
interactive exhibits and informa-
tion from community and edu-
cational programs, health care
professionals, social services,
small businesses, early education
and care providers and more!

Milford High School
Best Buddies Sponsors are
Needed! Milford High School
Best Buddies will be hosting our
10th annual beauty pageant for
individuals with Intellectual Dis-
abilities from the Milford Area!

We are looking for sponsors, all
donations (raffle baskets, items,
gift cards, etc.) and donations of
time and service. If you are in-
terested please reach out to Lexi
Forgit (aforgit@milfordma.com).
On January 23, a group of
19 MHS students visited the
Job Corps campus in Grafton.
This trip was an opportunity for
the students to explore poten-
tial career pathways and learn
more about the educational and
vocational training programs of-
fered at Job Corps. The visit was
particularly important because
it provided these students with
firsthand exposure to a variety
of trades and career options
that they might not have previ-
ously considered. Job Corps is a
federally funded program that
offers free education and voca-
tional training for young people
aged 16 to 24. During the visit,
the students learned about the
diverse trades available at Job
Corps. These include programs
in healthcare, construction, au-
tomotive technology, advanced
manufacturing, culinary arts,
and more. The instructors and
staff provided detailed explana-
tions about each trade, the train-
ing involved, and the potential
career opportunities available
upon completion. The tour
concluded with a delicious lunch
in the Job Corps cafeteria, pre-
pared by students in the culinary
arts program. This was a high-
light of the visit, as it allowed
our students to see the skills and
professionalism demonstrated by

FURNISHED ROOM FOR RENT

723 High Street, North Attleboro

* « Large bedroom wifull bath

* Short or long term rental
* Share this contemporary home

MARCH 15

¢ $1100/month includes utilities o
* No pets

CALL / TEXT 617.803.8672

their peers in the culinary field.

Stacy Middle School

Stacy Middle School marked
the 90th day of school with a
fun and nostalgic twist—stu-
dents and staff dressed up in
their best '90s-inspired outfits
to celebrate the best decade
ever! From flannel shirts and
scrunchies to bright neon colors
and baggy jeans, the school was
filled with '90s vibes, bringing
energy and excitement to the
milestone day.

Stacy Middle Grade 7 Sci-
ence students took on an excit-
ing egg drop challenge, testing
their engineering skills and
problem-solving abilities. One
of Ms. Mele’s class' egg survived
a 31 foot drop, and one of Ms.
Haley’s remained intact even
from 34 feet!

Stacy Middle School stu-
dent, Giovanni Montecalvo,
recently earned a top-ten spot
at the state’s annual Veterans of
Foreign Wars (VEW) Patriot’s
Pen Youth Essay Competition.
The seventh grader represented
District 8 and advanced to the
state’s competition on Jan. 26.
In addition to his district-level
recognition, Giovanni will
be honored at a ceremony in
March hosted by Milford VEW
Post Commander Steve Petak as
an “outstanding young spokes-
person of the future” for his
essay submission.

Eighth-grade Service Am-
bassadors representing the
Commonwealth’s 351 cities
and towns kicked-off a year of
youth-led service with Project
35 last Saturday. This year’s
Class includes Yati Tint, an
eighth grader at Stacy Middle
School, representing Milford.
Project 351, a nonprofit or-
ganization, annually unites a
class of unsung heroes for a
transformative year of leader-
ship development, enrichment,
and impact through unifying
statewide service campaigns.
Dr. Caridad Lopez, Principal of
Stacy Middle School, shared,
“We were honored to select Yati
Tint as our school’s Ambassador
to Project 351. Yatiis a very
kind, compassionate, respectful
and hardworking student. She is
always willing to help others in
her class. We are proud of her

MILFORD SCHOOL

continued on page 8
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The blurry truth: Understanding and addressing
the rise of refractive errors

By Roger M. Kaldawy, M.D.
Milford Franklin Eye Center

Have you noticed more peo-
ple wearing glasses these days?
It’s not just a feeling. Refractive
errors, those eye conditions that
blur our vision, are becoming in-
creasingly common, particularly
nearsightedness (myopia). This
article explores what these errors
are, why they’re on the rise, and
what we can do about it.

What are Refractive
Errors?

Our eyes are intricate organs,
acting like sophisticated cam-
eras. Light enters, is bent (re-
fracted) by the cornea and lens,
and ideally focuses perfectly on
the retina, the light-sensitive tis-
sue at the back of the eye. This
focused image is then sent to the
brain, allowing us to see clearly.

Refractive errors occur when
the eye’s shape prevents light
from focusing correctly on the
retina, resulting in blurry vision.
Common types include:

Myopia (Nearsightedness):
Close objects are clear, but
distant objects are blurry.
This happens when the eye is
too long, or the cornea is too
curved, causing light to focus
wn_front of the retina.
Hyperopia (Farsightedness):
Distant objects are clear,

but close objects are blurry.
This occurs when the eye is
too short, or the cornea isn’t
curved enough, causing light
to focus befind the retina.
Astigmatism: Vision is blurry
or distorted at all distances.
This happens when the
cornea or lens is irregularly
shaped, preventing proper
light focus.

Presbyopia: This age-related
condition makes focusing on
close objects difficult. As we
age, the lens loses flexibility,
hindering its ability to change
shape and focus up close. This
is why many over 40 need
reading glasses.

Why the Rise?

The increasing prevalence of
refractive errors, especially myo-
pia, is a global concern. While
the exact causes are still being
researched, several factors are
believed to contribute:

* The Screen Time Surge: Our
modern lives involve sig-
nificant screen time — smart-
phones, tablets, computers,
and televisions. This constant
close-up focus strains the eyes
and may contribute to myopia
development and progression.

* The Great Indoors: Studies
suggest that spending time
outdoors, especially in child-
hood, has a protective effect
against myopia. The wider
range of distances the eyes
focus on outdoors, along with
increased natural light expo-
sure, may be beneficial.

* The Genetic Factor: Genet-
ics play a significant role. If
your parents or siblings have
myopia, you’re more likely to
develop it.

* The Urban Influence: Urban
environments often have
limited green spaces and
encourage indoor activities,
potentially contributing to the
myopia rise.

* Lifestyle Shifts: Changes in
diet, like increased processed
food consumption, and re-
duced physical activity may
also play a role, though more
research is needed.

What Can We Do?

While we can’t entirely elimi-
nate the risk, we can take steps to
minimize the impact and poten-
tially slow myopia progression:

* Limit Screen Time: Encour-
age children and adults to take
regular breaks. A helpful tool
is the 20-20-20 rule: Every 20
minutes of screen time, take
a 20-second break to look at
something 20 feet away. This
allows the eye muscles to relax
and refocus, reducing strain.

* Embrace the Outdoors: Aim
for at least 1-2 hours of daily

outdoor activity, especially for
children.

Maintain a Healthy Lifestyle:
A balanced diet and regular
physical activity are crucial.
Regular Eye Exams: Com-
prehensive eye exams are es-
sential, especially for children.
Early detection and treatment
are key.

EYE CARE

continued on page 8
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current accomplishments and
looking forward to her further
contributions as a model stu-
dent and leader." Way to go
Yati! Stacy and the MPS are
proud of you!

Woodland Elementary
School

Woodland students had
the opportunity to virtually
meet with Astronaut Clayton
Anderson. Astronaut Ander-
son spent more than 167 days
in space serving aboard the
International Space Station
completing 6 spacewalks. He
has also served in various other
roles with NASA. Thank you
to Woodland STEM Teacher
Mr. Kurt Shady for organizing
this event and thank you to the
Woodland PTO for support-
ng it.

Woodland Fourth Grad-
ers visited Gillette Stadium to
learn about architecture and
bridge design while also tak-
ing a tour of the Patriots Hall
of Fame. Thank you to Ms.
Pivonka and the fourth grade
faculty for organizing this trip!
A huge shout out goes to the

Woodland PTO for financially
supporting it.

Ms. Sarah Boyle, Tech In-
tegration Specialist for MPS,
delivered over 1,000 Valentines
to the radio station Mix104.1
to give to Karson & Kennedy’s
“Valentines for Veterans” pro-
gram. It was organized by Ms.
Boyle and Ms. Laura Dolan,
Counselor at Woodland.
Students at Woodland and
Memorial were asked to make
Valentines. Two full boxes were
delivered! They were distrib-
uted to various Veterans orga-
nizations in MA by the radio
station hosts.

Brookside Elementary
School

Milford's Animal Control
Officer Keith Haynes visited
first grade classrooms at Brook-
side to kick off a Project Based
Learning Unit on animals. He
spoke to the different types of
animals found in Milford, how
to identify if they are rabid,
animal safety, and the tools and
equipment he uses as part of
his job. Grade 1 students will
be researching animals found
in the MIlford area, their habi-
tats, and how their body fea-
tures help them to survive.

Brookside students had

their artwork and poetry on
display at Rail Trail Flatbread
Company during the month of
February.

Shining Star Early Child-
hood Center

Shining Star is very proud
to congratulate the January
Star Student Character Traits
for the month of January!
Congratulations to the follow-
ing Responsible Star Students:
Yaksha from Ms. Pedersen's
class, Kai from Mrs. Riordan's
class, and Hailey from Mrs.
Verdura's class. Hip-hip hurray
to the following Star Students
who displayed Acts of Kind-
ness to their peers: Mason from
Ms. Tomaso's room, Gabriel
and Joao from Mrs. Austin's
room, Vada from Mrs. Rior-
dan's class, and Nicolas from
Mrs. Gray's room. Finally, way
to go, Star Student Kaylee
from Ms. Pedersen's room for
displaying Coooperative traits.

Shining Star Early Child-
hood Center hosted an Art
Extravaganza on Feb. 10,
highlighting the preschool
students’ Artwork. The ex-
travaganza was well attended
by our families! Our families
were impressed with our Stars’
creativity.

EYE CARE
continued from page 7

* Corrective Lenses: Glasses
or contacts are the most com-
mon and effective correction.

* Myopia Control: For children
with progressive myopia, doc-
tors may recommend treat-
ments like atropine eye drops,
multifocal contact lenses, or
orthokeratology.

* Surgery: Refractive surgery
like LASIK or PRK may
be an option for some, but
consult with an eye doctor to
discuss risks and benefits.

The Future of Vision Care:

Researchers are actively
exploring new prevention and
treatment methods, investigating
the roles of genetics, environ-
ment, and lifestyle. New tech-
nologies, such as advanced lens
designs and drug therapies, are
also being developed.

The increasing prevalence of
refractive errors is a significant
public health issue. By under-
standing the causes and taking
proactive steps, we can protect
our vision. Remember, regular
eye exams are essential. If you
have any concerns, consult an
eye care professional.

Milford-Franklin Eye
Center: Your Partner in
Eye Health

At Milford-Franklin Eye Cen-
ter; our dedicated team of oph-
thalmologists and optometrists,
supported by highly trained
staff, are available to treat
various eye problems, includ-
ing refractive errors. We offer
a dedicated optical shop with
a children’s boutique, provid-
ing quality glasses and contacts.
We also provide world-class
cataract surgery and advanced
treatments, including proce-
dures that can eliminate the
need for glasses in select cases.
All surgeries are performed in
our accredited surgical facil-
ity. Our in-house optical shop
crafts glasses while you wait, and
new patients receive a compli-
mentary pair of select frames.
We offer after-hours, same-day
emergency appointments and
Saturday availability. With
over four decades of dedicated
service, Milford-Franklin Eye
Center 1s committed to deliver-
ing advanced eye care close to
home.

For more detalils, see our ad
on page 7.

Sponsored articles are submitted by
our advertisers. The advertiser is solely
responstble for the content of this article.
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“Your Total Home Comfort Company”
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508.533.6561
info@medwayoilpropane.com
medwayoilpropane.com
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understand the academic mate-
rial. Yati was very excited to be
selected as Ambassador to grow

her skills as a service leader in
her community. We are proud

of her current accomplishments
and looking forward to her fur-

ther contributions as a model
student and leader.”
On Saturday, Jan. 25, Am-

bassadors were joined by Gover-
nor Maura Healey, Lieutenant
Governor Kim Driscoll, Massa-
chusetts Secretary of Education
Patrick Tutwiler and other com-
munity leaders for a day of ser-
vice and celebration in Boston.

“The young people who
serve with Project 351 are great
examples of what makes Mas-
sachusetts a leader in so many
important ways,” said Gov.
Healey. “These Ambassadors
demonstrate what is possible
when we work together to make
the changes we all want to see
in our own communities. I'm

proud to join them as they em-
bark on this important year of
leadership and service.”

Project 351, a nonprofit
organization, annually unites
a class of unsung heroes for a
transformative year of leader-
ship development, enrichment,
and impact through unifying
statewide service campaigns.
This year, Project 351 cel-
ebrates its 15th year with a col-
lective social impact on more
than 1.4 million lives. Project
351’s annual Launch celebra-
tion honors the legacy of Dr.
Martin Luther King Jr. and
Coretta Scott King.

Launch Day kicks off 12
months of leadership develop-
ment through Alumni mentor-
ship and enrichment through
Project 351’s Service Leadership
Academy. Through Project 351,
Ambassadors develop the skills
and confidence to mobilize their
hometowns in service cam-
paigns that address critical issues
including hunger, clothing inse-
curity, and educational equity:.

On Launch Day, Ambas-

sadors traveled from across the
state to convene at the John E
Kennedy Presidential Library
and Museum for a celebratory
morning program. The pro-
gram also included remarks by
James Gallagher, General Coun-
sel, John Hancock/Manulife, a
founding sponsor. Wearing their
signature navy tee, Ambassa-
dors mobilized by Service Hero
teams for an afternoon of ser-
vice at La Colaborativa, Brigh-
ton High School, and Cradles
to Crayons. In partnership with
these community leaders, Am-
bassador service impacted more
than 34,000 neighbors.

“Project 351 1s powered by
the idealism and ideas of 8th
grade change makers,” said
Carolyn Casey, Project 351
Founder and Executive Direc-
tor. “As we welcome our 5,588th
Ambassador, we celebrate the
transformative good made pos-
sible when we unite in common
cause. And we uplift the values
they stand for — kindness, com-
passion, and respect for the dig-
nity of all."
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Family-run Affordable Junk Removal

takes the stress out of cleanups

By Christie Vogt
Contributing Whriter

Whether it’s one old fridge
in the garage or an entire home
of unwanted goods, the team
at Affordable Junk Removal of-
fers a cost-efficient, stress-free
approach to waste manage-
ment. “You don't lift a finger,”
says owner Jason Schadler, who
started the company along with
his wife Christine in 2005.

The business offers same-
day service for both residential
and commercial clients across
castern and central Massa-
chusetts and northern Rhode
Island. In addition to junk re-
moval, the company rents 15-
yard dumpsters.

As a family-owned and oper-
ated company, Schadler says
Affordable Junk Removal has
lower overhead costs and is
more accessible than national
competitors. “T answer my
phone 24 hours a day,” he says.
“I was on vacation in Italy and
Portugal, and I was still answer-
ing my phone on the beach.
When you call us, you get me —
not an automated machine!”

Schadler says the company
has an environmentally friendly
approach to disposal in which
it recycles items when possible,
properly disposes of non-recy-
clables and resells many items
at the Schadlers’ secondhand
store, Resellables. “We opened
that store in Bellingham because
we hated to see things thrown
away,” Schadler says. “We have
four kids and sustainability is ex-
tremely important to us.”

During the business's early
days, Schadler provided junk
removal on nights and week-
ends when he wasn’t busy
working at a machine shop.
Eventually, the business grew
into a full-time endeavor, and
the Schadlers invested back into
the company with new equip-
ment and techniques. “When
I first started, for example, we

AFFORDABLE
JUNK REMOVAL

AND DUMPSTER RENTAL

A28ENI33
MiordabilunkRemovalcom

“wOu DOM'T LIET A FINGER"

didn’t have any tarps. I'm driv-
ing around and things are fly-
ing out of my truck,” Schadler
laughs. “I'm like, ‘Oh my god, I
need a tarp.””

Schadler says his wife Chris-
tine “was equally as involved”
in getting the business off the
ground. “She handled the
backend while I did the heavy
lifting, all while she was work-
ing at EMC,” he says. “Fast
forward 17 years, and we both
work full time managing the
company as well as other en-
deavors. Business is doing great;
it has grown tremendously to a
fleet of trucks and dumpsters,
and we’ve also been able to buy
a pizza place, The Corner Mar-
ket in Holliston.”

In addition to delivering an
in-demand service to the com-
munity, Schadler is appreciative
that Affordable Junk Removal
has helped provide a work-life
balance that suits his family. “It
allows me to be able to do what
I'like doing and spend time with
my kids,” he says. “I'm home to
see my babies play softball and
do all that stuff. We are also able
to give back to the communities
we serve.”

As for Hopedale in par-
ticular, Schadler says they are
proud to have many repeat
customers and friends in the
area. The Schadlers live in
nearby Milford and have
coached and sponsored many

FREE PRESS

Scan this QR CODE
to visit our Website

Business

sptlight

youth sports activities in both
Hopedale and Milford.

One of the best parts of his
job, Schadler says, is meeting
and getting to know new peo-
ple and developing relation-

Christine and Jason Schadler, shown here with their children, started

Affordable Junk Removal in 2005.

ships with returning customers.

“We are really grateful for the
repeat business and the chance
to form connections with
residents across the MetroWest
area,” he says.

SALMON

HEALTH & RETIREMENT

To receive a free junk
removal estimate, call 774-
287-1133 or visit affordable-

junkremoval.com.

PAID ADVERTISEMENT

A Vibrant,
Caring Environment

Tailored to Your Needs

Call 508-533-3300 today to discover
how SALMON at Medway offers

the ideal blend of independence,
support, and community. With
exceptional amenities and a warm,
welcoming atmosphere, we're here
to meet your needs at every stage.
We can’t wait to welcome you home!

SALMON at Medway
— 44 Willow Pond Circle
Medway, MA 02053
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HELP WANTED: A guide to getting your next job

You've landed an interview, now to prepare

By Theresa Knapp

Congratulations, the com-
pany has noticed your résumé
and they’ve scheduled an inter-
view with you. Now what?

Now you prepare. Getting a
job is difficult and time-consum-
ing. The more prepared you can
be, the more confident you can
be, and the more successful you
can be.

Tor the employer, the purpose
of the job interview is to assess
the candidate’s skills, their mo-

First impressions count

tivation, and to see if they are
a good fit with the company’s
culture and mission.

For the candidate, the inter-
view can help assess if the job
description is accurate, if you’re
comfortable with the “feel” of
the company and its representa-
tives, etc.

Preparation is key

* Read the job description thor-
oughly, research unfamiliar
terms and acronyms

According to the American Psychological Association, firstimpressions can have a
real impact on your professional success. Ways to strengthen your chances of making

a good first impression include:

1. Know your audience: Know who you're interviewing with so you can speak

to them directly

2. Exude confidence: Speak slowly and calmly, make eye contact
3. Field questions gracefully: Don't get defensive, you don't know an answer,

it's okay to say so

4, Prepare and practice: You cannot overprepare
5. Be a good listener: Pay attention, make eye contact, nod, don't interrupt or

finish their sentences

Source: www.apa.org/gradpsych/2012/11/first-impressions

PAID POLITICAL ADVERTISEMENT

KEITH
GATTOZZI

FOR CONSTABLE

« Life Long Milford Resident
» 2016 Graduate MA Police Reserve Academy

* Research the company
through its website, blog, and
LinkedIn page

¢ Search for company reviews
on sites like GlassDoor, In-
deed, Jobcase, etc.

* Search for the company in the
news, is there anything about
the culture, stock, etc., you
should (or should not) discuss
during the interview? A quick
Google search could reveal
important information

* Be familiar with the office
location (even if it’s a virtual
position or interview)

» Have your elevator pitch ready

Your “elevator pitch”
should be “u-nique”

An elevator pitch is your
introduction. The pitch should
be 30 to 60 seconds long and
should address your professional
history, accomplishments of
which you’re most proud of; and
relevant career goals which tie
in with the job for that you’re
applying

The pitch should end with a
fun fact about yourself, some-
thing that can help you stand

« Milford Police Special Sgt (Retired)
« Milford Police Auxiliary (Ret)
* Road Constable

Look forward to serving the town of Milford

~ Keith

VUTE
APRIL 1*

PAID FOR BY CANDIDATE KEITH GATTOZZI

out from the other candidates.
It should be positive and not too
personal.

Many employers receive
hundreds of applications for
each job. It will help your
chances if you have a memo-
rable interview. What makes
you “u-nique”? Employers often
ask each candidate the same list
of questions so they can make
accurate comparisons, and
they often hear similar answers
from each applicant. By sharing
something unique about you —
that you can directly relate to
the job responsibilities — your
chances of standing out can
increase. Do you speak several
languages? Do you have a
unique hobby? Did you audition
for American Idol? Were you at
the 2004 Red Sox World Series
Game?

Five questions to ask
yourself as you prepare

According to the job search
engine Indeed.com [bit.ly/
Indeeddquestions], five ques-
tions to ask yourself before a job
interview include:

* What past accomplishments
are you most proud of ?

* What three things do you
want to get better at this year?

* What skills do you have that
you've noticed differentiate
you from your peers?

* What would your past or
present colleagues say is the
best thing about working with
you?

* Where do you want to be in
three or five years?

Take some time to think
about your answers. An in-

terview Is the time to shine,

to identify areas in which you
are proud, and to share those
accomplishments. Let the em-
ployer know what skills and
energy you’ll bring to their

company.
If you’re wondering how
to highlight your strengths in
an interview, Indeed [bit.ly/
IndeedPersonalStrengths] says
focus on quality not quantity,
back up your strengths with
examples, and provide original
answers to routine questions
— you want to provide the an-
swers they’re looking for while
standing out from the competi-
tion.

10 common job

interview questions and

how to answer them
According to the Har-

vard Business Review [bit.ly/

HBR10CommonInterview-

Questions], the following ques-

tions are often asked during a

job interview:

* Could you tell me about
yourself and briefly describe
your background?

* How did you hear about the
position?

* What kind of work environ-
ment do you prefer?

* How do you deal with pres-
sure or stressful situations?

* Do you prefer working inde-
pendently or on a team?

* How do you keep yourself
organized when balancing
multiple projects?

* What did you do in the last
year to improve your knowl-

INTERVIEW PREP

continued on page 11
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INTERVIEW PREP
continued from page 10

edge?

* What are your salary expec-
tations?

* Are you applying for other
jobs?

* Can you explain a time gap
on your résumé?

Be prepared to respond to
these questions with the answer
and, when appropriate, why
that is the answer.

For helpful detailed
responses, visit bit.ly/
HBR10CommonlInterview-
Questions.

“What is your greatest

weakness?”

Another often-asked and
often-dreaded interview ques-
tion 1s, “What is your greatest
weakness?” The purpose of this
question is to see if you’re hon-
est, self-aware, and open to self-
improvement; it gauges your
emotional intelligence.

According to themuse.com
[bit.ly/MuseGreatestWeak-
ness], there is a simple formula
to answer this question:
¢ Clearly describe your weak-

ness [ex. Delegating]

* Give a short example of a
time your weakness affected
your work [ex. The meet-
ing started late because I did
all the prep work myself, I
should have delegated.]

» Talk about what you’ve done
to improve your weakness.
[ex. I now look to my team

or coworkers to ask for as-
sistance at the beginning of a
project.]

When answering the ques-
tion, be sure to answer con-
cisely and focus on the solution,
not the weakness. And always
leave the answer on a positive
note.

“Do you have any

questions for us?”

At the end of most interviews
1s one last question: “Do you
have any questions for us?” Your
answer should always be “yes”
even if the employer has an-
swered every question you had.
It is important you ask at least
one question, preferably 1-3
questions as time allows. Sugges-
tions include:

* How would you define suc-
cess in this role?

* How is success measured in
this role?

* What is the most challeng-
ing aspect of this role or this
team?

* What do you like about
working here?

* How many other members
are in this department?

* How would you define com-
pany culture?

* What opportunities do you
offer for professional devel-
opment?

* Questions related to informa-
tion on their website, blog, or
social media

* What are the next steps in
the hiring process? [this
should not be your only ques-
tion]

What is emotional intelligence?

Questions like “What is your greatest weakness” test your emotional intelligence,
to see how you would behave, engage, and react in certain situations. Other questions
used to gauge emotional intelligence, and could easily be asked during an interview,

include:

1. How do you de-stress after a bad day at work?
2. What's something you've achieved that you're most proud of and why?
3. Who are some of your top role models, why do they inspire you?

4. How do you celebrate success?

5. How do you respond when a co-worker challenges you?
6. Have you ever had to change your behavior, either at work or home, if so, why
did you have to change, and how did you change?

7. How do you recover from failure?

8. When have you felt demotivated, and what did you do to overcome this?
9. How would some of your closest friends describe you?
10. What kind of behavior makes you angry/annoyed?

Source: positivepsychology.com/emotional-intelligence-interview-questions/

It’s always best to ask some
of these questions during the
interview but be sure to save one
or two questions for the end.

Tor the “70 best questions to
ask in an interview;” visit bit.ly/
Indeed51QuestionsToAsk.

This article includes original
content and information from Indeed.
com, themuse.com, Harvard Business
Review, and PositivePsychology.com

asks this question, and they
usually do, the following topics
can be good answers as long as
the ‘weakness’ is not directly re-
lated to the job you’re seeking.
For example, if you’re applying
to be a salesperson, you would
not say your weakness is cold
calling; and if you’re applying
to be an auditor, you would not
say your weakness is math.

Other possible responses
relate to:

* Organization

 Attention to small details

* Cold calling

* Confidence

* Decision-making

* Explaining complex or tech-
nical topics

* Feedback, giving or receiving

e Grammar

e Math

e Patience

e Self-esteem

* Understanding when and

"What'’s your greatest « Public speaking how to say no
weakness?” possible * Delegation : .
responses « Time management A full list can be found at bit.ly/
When a potential employer « Writing MuseGreatestWeakness
Sifeeltln o DIAMOND ///
ENERGY CﬂﬂTRAGTﬂH %
SYSTEMS, INC. =" (4

MITSUBISHI
ELECTRIC

HEATING & AIR CONDITIONING

Mitsubishi Electric Ductless Systems
provide year-round comfort and
are up to 40% more efficient than

traditional systems.

Call us for a free estimate
Boucher Energy Systems

508-473-6648
www.boucherenergy.com
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HELP WANTED: a guide to getting your next job

Résumeés, cover letters, and references

By Theresa Knapp

Résumés and cover letters
are important because they help
job seekers convey their quali-
fications, experiences, and skills
to potential employers. Your
resume and cover letter should
be tailored to each specific job
and should mention several of
the qualifications listed in a job
description.

Many companies use an Ap-
plicant Tracking System (AT'S)
so it 1s iImportant to use as many
keywords from the job descrip-
tion as possible as this will in-
crease your chances to make it
past the initial filter.

Résumés

Reésumés provide a first
impression to the employer
and should put your best foot
forward. The ideal resume is
one page long, but two pages is
common.

The layout should include
your name, email address (be
sure it is a professional email
address), and phone number at
the top of the page, your home
address is not necessary. The
next section can be a Profes-
sional Summary or Objective
(optional), then Experience (in
reverse chronological order) in
paragraph or bulleted list form.
Follow this with Education, and
end with an optional Achieve-
ments or Skills section.

Do not include a Reference
section on your resume. Ac-
cording to indeed.com, resume
tips to help you land an inter-

view include:

* Look for keywords in the job
posting and include those on
your resume

* Review resume examples for
your industry

* Résumés should be simple
and brief

* Include concrete achieve-
ments and metrics when pos-
sible

¢ Include only relevant informa-
tion

* Use a professional font, 12
points, black font (unless your
industry prefers color and
creativity)

* Margins should be one inch
(expand to 1.15 or 1.25 inches
if you don’t have a lot to fill
the document)

+ (Call attention to important
achievements within a job
description or in a separate
“Achievements” or “Skills”
section at the bottom of the
resume

* Proofread, proofread, proof-
read

* Make multiple versions of
your resume

Source: wwew.indeed.com/career-

advice/Résumés-cover-letters/'1 0-

resume-wriling-lips

Coursera [coursera.org] sug-
gests using action words such as
generaled, reviewed, crafled, analyzed,
developed, compiled, arranged, secured,
collaborated, documented, presented,
administered, refined, produced, ac-
complished, increased, grew, improved,
managed, delivered, transformed, ful-
Jilled, engaged, negotiated, etc.

508-951-2178

) isgreat,

licensed in MA & RI

BERKSHIRE
h T

HOMEBERVIGES

For 150 resume action words,
visit www.coursera.org/ articles/
resume-action-words. According
to Forbes.com, the top skills to
put on your resume in 2025, if
applicable, are:

* Data analysis and project
management

* Al and machine learning

* Software engineering and I'T
infrastructure

* Ciritical and strategic thinking

* Problem-solving

* Adaptability and agility

* Collaboration and teamwork

» Communication skills

Source: www.forbes.com/sites/rach-

elwells/2025/01/10/ top-skills-to-

put-on-your-resume-in-2025/

Cover letters

If ajob description says a
cover letter is not required, you
don’t have to submit one. If it
says a cover letter is optional, it’s
in your best interest to submit
one.

A cover letter is a short letter
that accompanies your resume
and illustrates how your experi-
ence would directly relate to the
specific position to which you’re
applying.

According to the Columbia
University Center for Career
Education, the goal of a cover
letter is to highlight your quali-

fications, showcase your motiva-
tion, and reflect your voice and
written communication skills.
To write an effective cover letter,
you should review the job de-
scription and research the com-
pany and its values and mission.
The Columbia website says, “As
you craft your cover letter, use
examples that demonstrate your
relevant skills, knowledge, and
interests.”

The standard format in-
cludes a heading that matches
your resume (centered), the ad-
dress of the company (against
left margin), then a salutation
(if no name is given use “Hiring
Manager or the title mentioned
in the job description). The first
paragraph is the introduction
where you say what job you’re
applying for and why; and the
second paragraph (this could
be two paragraphs, if need be)
can highlight one or two skills
or experiences and how they
are relevant to the job for which
you are applying. The last para-
graph is a conclusion where you
recap what you would bring to
the organization and your in-
terest in the position, and thank
them for their consideration.

Source: hitps://wwuw.careereduca-
tion.columbia.edu/resources/how-
and-why-write-great-cover-letter

References

References are typically not
requested until a job offer 1s
pending, though some compa-
nies may request them up front.

Be sure to alert the people
you are using as references so
they are not surprised when they
receive an email or phone call
related to your application.

Caretully consider who in
your current job you can use as
a reference that will not compro-
mise your current work situation.

When choosing your refer-
ences, the American Association
of University Women (AAUW)
says you should find colleagues
you can trust, pay attention to
titles, be prepared (always keep
an updated list of references,
keep them updated with current
information), follow up after
they provide a reference with
a thank you note and tell them
if you got the job. And finally,
never misrepresent your refer-
ences or yourself.

Source: www.aauw.org/ resources/
career/boost-your-career/providing-
references/

Tlus article includes original con-
tent and information_from the Ameri-
can Association of Unwersity Women,
coursera.ong, forbes.com, indeed.com,

and Columbia Unwersity.
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HELP WANTED: A guide to getting your next job

Job search and technology, what you need to know about Al

By Victoria Rayel
Career Counselor and
Life Coach

If you’re thinking about start-
ing the new year with a new
job, it’s important to be clear
about your job targets, ideal
industry, location, pay, and have
a résumé. With an increasing
number of applicants due to a

changing business environment,
geo-political landscape and over-
all economic changes, recruiters
use tools like Al to help them
quickly find top applicants and

o

expedite the process.

To stand apart in this mar-
ket, you need to know what to
expect when it comes to technol-
ogy in the job search. Three tips
to ensure you don’t get lost in
the application ‘black hole’ in-
clude using artificial intelligence
(AI), helpful automatic tools, and
networking,

Use Al to Beat Al

When applying for a position,
it’s important to make sure your
application materials match the
job for which you’re going. You

can use tools like Jobscan and
free Al Chatbot’s (ex. ChatGPT,
Perplexity, Gemini) to help make
sure you match the skills and ex-
periences the job requires.

For example, upload your
résumé and the job description
into ChatGPT, then try these
prompts:

Type “Select three accom-

plishments from my résumé that
match this job best” or

Type “Create a list of key
skills this job is looking for and
list where they come up on my

résumé. Put this list in a grid”

Consider “Apply for me”
Tools

Sites like Ladders and La-
zyApply apply to jobs on your
behalf for a fee. You will fill out
a series of questions, select the
jobs that are interesting, then
the tools will submit your ap-
plication. Job searching can be a
tedious task, and technology can
help you save time in applying
Now you can spend more time
on important things like inter-
view preparation, upskilling, and
the next tip.

Networking

Roughly 15% of positions
are filled through online applica-
tions, so it is suggested job seek-
ers spend at least 50% of their
job search time on reconnecting
with their existing networks
and building new relationships.
If online applications are not

WHAT IS “ARTIFICIAL
INTELLIGENCE”

According to NASA, citing the
National Defense Authorization Act
of 2019, “Artificial intelligence refers
to computer systems that can per-
form complex tasks normally done by
human-reasoning, decision making,
creating, etc”
nasa.gov/what-is-artificial-intelligence

helping you get interviews, start
having conversations. Coffee
chats, phone calls, networking
events, LinkedIn Group discus-
sions, Discord, Facebook and
any community groups you’re
involved in can be an amazing
resource to connect to people.
Finally, don’t let Al intimidate
you. It’s time to embrace the
new normal and leverage tech-
nology to help you succeed.

/oom Into
Health & Fitness!

Classes begin the second week of April.

This spring, UMass Memorial Health - Milford Regional
Medical Center is offering live-streamed wellness classes to
enjoy from the comfort of your own home.

Class Options Include:

Cardio, Core & Conditioning
Pilates Barre Fusion
Strength Training

Gentle Flow Yoga
Therapeutic Qi Gong
Zumba Toning®
Shaping Up with Ease

UMass Memorial Health
MILFORD REGIONAL MEDICAL CENTER

14 Prospect Street « Milford, MA « milfordregional.org

For More Information/To Register:

Visit milfordregional.org & select
“Classes and Events” on the homepage.




Page 14

Milford Free Press | www.MilfordFreePress.com

March 13 - April 9, 2025

MHS teacher and students named
state winner in STEM contest

Recently, Milford High
School shared some great news
of exciting work happening in
one of the MHS Science class-
rooms, under the direction of
one of our educators, Mr. Tim
Walsh.

Mr. Walsh, and students
Kingston Rowlands (MHS ‘27),
Dylan Sparks (MHS 24), and
Ian Wheelock (MHS ‘25) have
been working on a Science,
Technology, and Engineering
project as part of the Samsung
Solve for Tomorrow contest.
Mr. Walsh, Kingston, Dylan,
and Ian have been collaborating
over the past year on a science
and engineering project, called
“Creating an Adaptable Micro-

pipette.” The project aims to lan Wheelock (‘25), Kingston Rowlands (‘27), and Science Teacher Tim

Walsh with their prototype Adaptable Micropipette. Not picture: Dylan

Recent Home Sales

Date Milford Amount
02/20/2025 160 Purchase Street $520,000
02/18/2025 24 Elizabeth Road $525,000
02/18/2025 1 Governors Way #B $495,000
02/14/2025 25 Parker Hill Avenue $400,000
02/11/2025 18 Elm Street #A $790,000
02/07/2025 14 Edgewood Drive $510,000
02/07/2025 8 North Terrace $388,000
02/07/2025 5 Ariana Circle $560,000
01/31/2025 2 Shadowbrook Lane #4 $269,500
01/30/2025 3 Memory Lane $485,000
01/30/2025 3 Kalen Crescent $758,000

Source: www.zillow.com / Compiled by Milford Free Press

make the use of a micropipette
tool in lab sciences more inclu-
sive and accessible for people
with range of motion chal-
lenges. Congratulations to the
MHS team for identifying a real
world challenge, designing a so-
lution, and working to make the
field of science more accessible
and inclusive for all scientists!
They engineered and submit-
ted this project to the Samsung
Solve for Tomorrow contest,
and were awarded a $2,500

Sparks (‘24). Courtesy photo

prize to be used for technology
equipment and supplies in the
classroom.

The news only gets better!
Samsung has announced that
this project has been selected
as a State Winner in the 2024-
2025 Solve for Tomorrow com-
petition! The prize package Mr.
Walsh, Kingston, and Dylan,
and Ian were awarded on be-
half of Milford High School

now includes $12,000 worth of
Samsung technology, and they
are now eligible to compete to
become one of ten National
Finalists!

As one of 50 State Winners
from across the country, Mil-
ford High School is extremely
proud of Mr. Walsh, Kingston
Rowlands, Dylan Sparks, and
Tan Wheelock on this exciting
accomplishment!

R . SRS S
The 2-bed, 1-bath, 842-square-foot house at 348 Main Street in
Milford recently sold for $350,000. /mage credit www.zillow.com

Milford residents named to
Worcester State University’s

Looking To Advertise? Contact Jen today at
508-570-6544 or jenschofield@localtownpages.com

Download
the FREE
myQ® app

2 Download on the
o App Store

pomrrn
P> Google Play

See clearly. Close securely.

Kids make it home from school? Did you close the garage door?
Give yourself peace of mind that your family and home are safe and
secure with the LiftMaster Secure View™ 84505R. The built-in camera
lets you stream video, record it, and offers 2-way communication
through the myQ app — which also allows you to remotely open
and close your garage door from anywhere, at anytime.

UNMATCHED REPUTATION, OVER 30 YEARS IN BUSINESS =
Your trusted local professional service & installer Ll't ME‘S"EI'-

Ig GARAGE DOOR EXPERTS
JolicoeuP

Call or visit our website today!
OVERHEAD DOORS

Model 84505R

mygaragedoor.com - 508-883-4522
745 South Main St., Bellingham

*View a live-stream of your garage for free. 7-day and 30-day video storage options are available via a monthly or yearly subscription. Apple, the Apple logo, iPhone, and iPad are trademarks of Apple Inc,, registered in the U.S. and other countries and regions.
App Store s a service mark of Apple Inc.Google Play and the Google Play logo are trademarks of Google LLC. © 2022 The Chamberlain Group LLC. All Rights Reserved. LiftMaster, the LiftMaster logo, myQ and the myQ logo are registered trademarks of The

Chamberlain Group LLC. 300 Windsor Drive, Oak Brook, IL 60523 | LiftMaster.com | Wi-Fi® is a registered trademark of Wi-Fi Alliance 18967801

Dean’s List for Fall 2024

The following Milford stu-
dents have been named to the
Worcester State University
Dean's List for Fall 2024, in-
cluding Jada M Carney, James
K Cruz, Brandon R Dulak,
Gustavo A Herrera Polo,
Mykyta Kocherha, Yael Lopez
De Victoria, Andre P Luciano,
Benjamin L Miano, Alicia A
Pacheco, Kyle A Perry, Kristel
Ann A Regala, Elizabeth F

Rodriguez, Lorena D Santos,
Amanda D Silva, and Brooke
A Velardi.

Dean's List honors are
awarded to matriculated un-
dergraduate students who have
earned a 3.5 GPA or higher.
Full-time students must have
earned a minimum of 12 cred-
its and part-time students must
have earned a minimum of 6
credits.

Sousa to receive Milford
Rotary Club award

Carlos Sousa is this year’s
recipient of the Milford Rotary
Club’s “Paul Harris Award.”

The Rotary International
Paul Harris Award honors indi-
viduals for significant contribu-
tions to the Rotary Foundation

or exemplifying “Service Above
Self.”

A celebration will be held on
April 12.

For more information on the
celebration or the organization,
visit www.milfordrotary.org/
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Milford Town Library Calendar of Events
80 Spruce Street, Milford « 508-473-2145 « MilfordTownLibrary.org «+ HOURS: Mon.-Thurs.9-9 « Fri.9-6 « Sat.9-5 « Sun.CLOSED

By Reference Department
AARP Tax Aide Program
The Milford Town Library
1s once again proud to partner
with the AARP Foundation,
which provides free tax help
for low-to-moderate income
taxpayers.
Appointments are required
and are available on Saturdays
through April 5, 2025. These
appointments are 1 hour each,
between 9:30 a.m. - 2:30 p.m.
Returns are only prepared
for e-filing. To ensure that vol-
unteers can help those most
in need, taxpayers with more
complicated or lengthy returns
may be asked to come back on a
different day or time.
Note that AARP cannot
prepare the following types of
returns:
¢ Out of state
* Rental property
¢ Clean vehicle tax credits
* Virtual currency or digital as-
sets
* Home foreclosures
* Small businesses with inven-
tory, losses, or employees

* Returns with more than 2
brokerage statements and/
or more than 4 dividend and

Interest statements

Tax Forms

All the federal and state
tax forms that the library has
received are available on the
Grab and Go table at the library
entrance. Please note that ad-
ditional forms and schedules
are available at irs.gov or the
Massachusetts Department of
Revenue website.

Catherine Marenghi & Len
Abram Readingl/Signing

On Wednesday, March 12 at
7 p.m., Native Milfordians Cath-
erine Marenghi and Len Abram
return to the Milford Town
Library to read from their new
books. Catherine’s latest book
1s a volume of poetry 7hings
We Take, Things We Let Go. Len's
latest novel is Killer Apps, the
third in a crime trilogy featuring
Boston detectives Schwartz and
D1 Natale. His previous books
include Empty Doorways, The Me-
dallion and Debris: A Novel of Love,
War and the Lusitama.

Catherine Marenghi is an
award-winning author of the
historical novel Qur Good Name

(2022); and Glad Farm: A Memoir
(2016) which President Jimmy
Carter called “inspiring”. It tells
of a life rooted in poverty on a
former gladiolus farm, and the
power of a house to change our
destiny. Her historical novel Our
Good Name is based on her
Italian immigrant ancestors.

Her three books of poetry
are Breaking Bread (2020), Un-

Surled: Love Poems (2023), and her
latest, Things We Take, Things We
Let Go (2024). This latest poetry
collection is a meditation on the
things we carry with us through
life—both physical and emo-
tional cargo—and the things we
inevitably leave behind during
times of transition and change.
Her life-altering move from
Massachusetts to Mexico infuses
this text with joy, humor, inspira-
tion, longing, and love.

Among her writing awards
are first-place honors from
the Academy of American
Poets university poetry prize
program and a Pushcart Prize
nomination. The acclaimed
poets Richard Blanco and Jen-
nifer Clement each selected her
poems as first-place winners of
separate poetry contests spon-
sored by Crossroads Magazine.
Her work has appeared in
numerous international publi-
cations. She has served on the
board of the San Miguel Poetry
Café and also co-founded Poetry
Mesa, an international poetry
community.

Catherine divides her time
between San Miguel de Allende,
Mexico, and Cape Cod, Mas-
sachusetts.

Len Abram is the author of
four novels: three featuring Bos-
ton based detectives Schwartz
and DiNatale including his lat-
est Killers App (2024), Empty
Doorways (2019), and The
Medallion (2014) as well as the
standalone, Debris: A Novel of
Love, War and the Lusitania
(2015). His short story “A Cup
of Kindness” was included in
Adam Patcher’s collection Final
Fenway Fiction: More Short
Stories from Red Sox Nation .

Len has also published nu-
merous articles in The Belmont
Patch, including “The Race
Is Canceled. Bombs: A First-
Person's View of the Boston
Marathon” and book reviews in
The Fewish Advocate. He earned

a PhD in American literature,
and taught at three universi-
ties, including the University

of Maryland armed forces
program overseas (Korea, Thai-
land, Taiwan, Japan, and Ber-
muda). Later, he wrote technical
documents for BBN Commu-
nications, the Federal Reserve
in Boston, and Fidelity Invest-
ments, also earning a broker’s

license. He also wrote articles for
its financial services magazine
and interviewed Suze Orman

and Larry Kudlow. beginning and developing play-

ers to join for enjoyment of the

Mahjong at Milford Town  game, not for high stakes com-
Library petition! The group will meet

in the Quarry Room on the
lower level. Mahjong sets will
be provided. For more informa-
tion call the Information Desk

In March, a newly formed
Mahjong group will begin meet-
ing Tuesday evenings twice a
month at the Milford Town
Library. This group welcomes

Casual to elegant,
whatever your taste,
choose the wildest

location in New England
to make your next event
unforgettable.

Weddings * Corporate
Outings * Celebrations *
Semi-Private » and more!

SARAH
D'ALESSANDRO
SARAH@WILDEVENTS.COM

MENDON, MA WILDEVENTS.COM

at 508-473-2145 ext. 2 or email:

milfordreference@cwmars.org.
March & April meetings:
03/18/2025 6 - 8 p.m.
04/08/2025 6 - 8 p.m.
04/22/2025 6:00 6 - 8 p.m.

LIBRARY

continued on page 16
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Library ‘mitten tree’ benefits local
organizations mcludmg mllltary families

It has become an annual tra-
dition for the Milford Town Li-
brary to collect hats, gloves, and
scarves as part of its Mitten Tree
Drive. A portion of what is col-
lected is given to military families
with the assistance of Thanks To
Yanks, a local charity that serves
military families.

Michael Shain, the founder
and president of Thanks to Yanks
said, “The town library has a
wonderful history of supporting
those who wear the uniform of
our nation.”

For more information on
Thanks To Yanks, visit them on
Facebook .

=
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Samantha Cesario, Milford Town Library Youth Services Supervi-
sor, and Michael Shain, founder and president of Thanks To Yanks.
Courtesy photo

Multi-agency investigation
leads to larceny, fraud arrests

Framingham men charged with crimes in Milford, surrounding towns

Note: All suspects are innocent
until proven guilty in a court of law

During the late hours of
Wednesday, Feb. 19, and
Thurs., Feb. 20, the Milford
Police Department became
aware of a series of larcenies
and related attempted fraud
transactions that took place in
Milford, Hopedale, Medway,
Ashland and Framingham.

Through multi-agency ef-
forts, police department investi-
gators from Milford, Hopedale,
Medway, Ashland, and Fram-
ingham were able to identify
the main suspects as Lucas Peli,

21, and Guilherme Branco, 22,
both of Framingham.

On Monday, Feb. 24, mem-
bers of the Milford, Medway,
Ashland and Framingham
Police Departments executed
search and arrest warrants at
the homes of Peli and Branco.
With the suspects in custody,

a search operation resulted in
the discovery and collection of
many of the stolen items.

Milford Chief of Police
Robert Tusino said, “Crimes
that affect multiple communi-
ties only get solved when there
is synergy amongst law enforce-
ment. This is a demonstration

of, not only the multitude of re-
sources that teamwork brings,
but the quick resolution show-
cases the talent across local law
enforcement.”

Lucas Peli and Guilherme
Branco were arrested at their
residences and transported to
await arraignment. The sus-
pects are charged with credit
card fraud under $1200, lar-
ceny under $1200 (2 counts),
identity fraud, breaking & en-
tering vehicle/boat nighttime
for felony, conspiracy.

For more information, visit
www.milfordpolice.org.

Source: www.mlfordpolice.org/news

Call today for AC Preseason Specials!

. COAN

HEATING & AIR CONDITIONING

Specialists in Home Comfort & Energy Conservation

AC - FURNACES. HEAT PUMPS - HOT WATER SYSTEMS - FUEL TANKS

Service Plans, Install and Repairs & More!

Coan Bioheat® Fuel Delivery
196 West Central St., Natick « 508-653-5050 « 800-262-6462 - coanoil.com

A

HEATING & L1l COMDITEONmE
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Community Puzzle Swap

Join us on Saturday, March
15 from 9 am. - 4 p.m. for an-
other installment of our popular
community jigsaw puzzle swap.
Stop in and trade a puzzle for
another or simply take one if
you like. The puzzles will be
located across from the Circula-
tion Desk.

Milford Area Wordsmiths
Looking for a quiet, dedi-
cated time and place where you
can write? Join the Milford Area
Wordsmiths writers' group! We

provide a safe place for adults
(18+) to write and even share
your work if you desire. All lev-
els are welcome, from first-time
writers to published authors. All
genres are welcome, too, from
picture books to romantasy to
nonfiction!

Established in November,
the group meets the first and
third Monday of each month
(except holidays) from 7 to 8:30
p-m. Drop-ins are welcome.
The Milford Area Wordsmiths
will be facilitated by Carol
Allen, a first-time writer of
children's books, lifelong book-
worm, and recently retired
middle-school teacher. For
more information, please call

508-473-2145, option 2.

English Classes

The library offers free drop-
in classes for adults who want to
learn and improve their English
Beginner classes are held on
Tuesday and Thursday evenings
from 7 - 8 p.m. An intermediate
class is held on Thursdays from
5:30 - 6:30 p.m. Classes are held
on the lower level of the library
in the ESL Classroom. Registra-
tion is not required. For more
information, please call the
Information Desk at 508-473-
2145 ext. 2.

Las clases gratuitas sin cita
previa para adultos que quieran
aprender y mejorar su inglés
comienzan el martes 14 de
enero de 2025. Las clases para
principiantes se llevan a cabo los
martes y jueves por la noche de
7 a 8 p.m. Una clase intermedia
se lleva a cabo los jueves de 5:30
a 6:30 p.m. Las clases se llevan
a cabo en el nivel inferior de la
biblioteca en el aula de ESL.

No es necesario registrarse. Para

obtener mas informacién, llame
al mostrador de informacién al
508-473-2145 x 2.

As aulas presenciais gra-
tuitas para adultos que desejam
aprender e melhorar seu inglés
comegam na terca-feira, 14 de
janeiro de 2025. As aulas para
iniciantes sao ministradas nas
noites de terga e quinta, das 19h
as 20h. Uma aula intermediaria
¢ ministrada as quintas-feiras,
das 17h30 as 18h30. As aulas
sao ministradas no nivel infe-
rior da biblioteca, na sala de
aula ESL. O registro ndo ¢
necessario. Para obter mais infor-
magoes, ligue para o balcao de in-
formagGes em 508-473-2145 x 2.

Center Book Group

The Center Book Group
meets next on Tuesday, March
18 at 10 a.m. at the Milford
Senior Center. The March book
selection is Hello Beautiful by Ann
Napolitano. This novel by the
author of Dear Edward and
other titles is a sweeping story
of the four Padavano sisters, a
sort of modern retelling of Little
Women. Napolitano’s storytelling
combines emotional depth and
page-turnability.

To reserve a copy of Hello
Beautiful, call the Information
Desk at 508-473-2145 ext. 2,
order online or email: aberard@
milfordma.gov. Copies are avail-
able in regular, larger print and
via the Libby App an ebook or
eaudio.

Cat Supplies Drive

Thanks to the generosity of
many patrons, the winter cat
supplies drive to benefit the
Milford Humane Society was
a success. The library collected
294 cans of cat food, 14 bags
of dry food, 15 toys, litter and
a few cat beds. Established in
1990, The Milford Humane
Society is an all-volunteer, non-
profit, no-kill shelter for stray
and abandoned cats. While
most cats are housed at the
shelter, others are cared for in
foster homes until space be-
comes available at the shelter.
Admission to the shelter is not
based solely on adoptability
but on need. The motto of the
Milford Humane Society is to
share the gift of unconditional
love with as many cats and kit-
tens as possible. The society
also welcomes other donations
and has a wish list on Chewy:
To learn more, visit milfordhu-
mane.org.
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Electronics Recycling
Day April 26

The First Congregational
Church at 4 Congress St. in Mil-
ford is sponsoring an Electron-
ics Recycling Day on Saturday,
April 26 from 8 a.m. to 12:00
noon. The church will ensure
that 99% of dropped off items
will be reused and recycled.

All computer monitors, com-
puters, parts and accessories,
faxes, copiers, printers, scanners
and TV’s can be recycled. Recy-
cling fees range from $5 to $40
per item. Cell phones can be
recycled at no charge and will be
donated to charities that recycle
and reuse them. The recycling
vendor will erase and shred all
hard drives at no additional cost.

This event is an easy and
fun way to dispose of the old
electronics in your garage, base-
ment, attic and offices. So start
setting them aside now and
bring them to the church park-

ing lot on Saturday, April 26. A
drive through process will allow
those donating to quickly drop
off their items where help will
be available.

The First Congregational
Church Electronics Recycling
event is held twice a year during
April and September. We very
much appreciate the support
of those who have previously
chosen to responsibly recycle
with us and look forward to
continuing to offer this recycling
opportunity.

Drop offin the church park-
ing lot at 4 Coongress Street,
Milford. (Opposite Draper Park,
next to the Post Office). Please
enter the lot from the Church
Street entrance. CASH pay-
ments only, please.

For more information contact
the church office at 508-473-
5259.

Scan QR CODE to visit our website to see

MILFORD POLICE LOGS

The Handyman

We Can Fix
ANYTHING!

Pet of the Month: Garth

Blame it all on his roots, he showed
up in boots. The cutest little white
ones. This cowboy is ready to settle
down. Could he be your Mr. Right?
Garth is a 2-year-old orange tuxedo
cat with a laid back personality. He
didn’t have the easiest start in life, but
you can't keep a good man down!

In the few weeks that Garth has
been with us he has settled in nicely.
He gets a long well with the other cats
he has met and he is happy to share
the attention of the volunteers with
his other cat friends. Once he has had
a walk about and investigated all cor-
ners of the room, Garth tends to find
a nice spot to lounge. He is happy to
watch the kittens playing wildly, but
shows no interest in joining in. We
think Garth could share a home with
another laid back pet or be your one
and only!

Tor more information on Garth or
the other cats at the Milford Humane
Society, visit www.milfordhumane.org

For rates and info on advertising your business
Please call Jen at 508-570-6544 or email: jenschofield@locaaltownpages.com

Why lock your money into a CD
when you can get a GREAT ratein a

checking account?

Susan Tetreault
Licensed & Insured

QP- CPR Etc.

CPR, AED, First Aid Training
Bloodborne Pathogen
On-Site Training
Companies ¢ Schools e Private (in-home)
No Class Too Small « Anytime, Anywhere

508-473-3630
cpr_etc@comcast.net

e by UniBank Checking

2.99%"""

Rates on balances
less than $15,000

0.45%""

Rates on balances
$15,000 and above

Scan to open an account online
or visit any UniBank branch! Find
your nearest branch at
unibank.com/locations.

Basic Rate of
Interest

0.01%*"

On entire balance when
minimum requirements
are not met

UNIBANK

www.unibank.com
800.578.4270

MEMBER FDIC | NMLS #583135 " Annual Percentage Yields (APYs) effective as of 2/1/2025 and subject to change
=aws at any time after the account is open. The interest rate and annual percentage yield for your account depend upon the
applicable rate tier. The interest rate and annual percentage yield for these tiers may change. If the eligibility requirements

are not met the account will earn a lower interest rate and corresponding APY and will not be eligible for refund of ATM
surcharge transaction fees. Fees may reduce earnings. The account does not have a maximum deposit limit. Minimum
balance of $10 to open the account. Other restrictions may apply, inquire for details.

+ In order to be eligible for the disclosed Tier | and Tier Il interest rate, Annual Percentage Yield (APY), and refund of
domestic ATM Surcharges the following conditions must be met in a given statement cycle:

- A minimum of 8 posted and settled debit card purchase transactions during the statement cycle. Not all purchase

transactions post or settle on the day they occur.

- Active enrollment in e-statements — you must sign into your online banking account at least once every 12 months to
keep enrollment active. Limit one account per customer holding position of primary account holder. Minimum balance

of $10 to open the account. Other restrictions may apply, inquire for details.
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SPORTS

Milford captures another state wrestling crown

Scarlet Hawks win it all third time in four years

By Chris Villan:

After the Milford High
School wrestling team put to-
gether back-to-back state title
performances in 2022 and 2023,
MHS suffered a setback a sea-
son ago when it came up just a
point-and-a-half short to Min-
nechaug in the Division II meet.

This season, the Scarlet
Hawks left no doubt. Head
Coach PJ. Boccia’s team fin-
ished a full 23.5 points clear
of second-place Bridgewater-
Raynham and captured its third
state championship in the past
four years.

During the recent competi-
tion in Salem, Milford had seven
wrestlers compete for individual
state titles and three of them
emerged victorious. Seniors
Aidan Baum and Michael Bou-
langer took home champion-

ships in the 144 and 157-pound
divisions, respectively. Junior
Derek Marcolini finished first in
the 126-pound division.

“This is one of the best
teams to compete at MHS,”
Boccia said. “Seven wrestlers
made it to the state finals and
three repeated as state champi-
ons.”

But team state titles are also
about securing points by those
who don’t quite get to the top
of the podium. The Scarlet
Hawks had four runner-up per-
formances with Brayden Boc-
cia, Josiah Carney, Luke Donis,
and Ryan Flis all taking home
second-place in their respective
brackets.

After winning the divisional
state crown, Milford continued
its strong season at the Massa-
chusetts All-State tournament.

e —

Courtesy photo

Baum and Boulanger again
finished first, and Boccia and

Marcolini earned fourth-place
finishes in the competition that
blends all divisions to determine
the very best wrestlers in the

Hopkinton Center for the Arts

Sunday, April 13
2to 5 p.m.

state. Milford placed third as a
team.

The Scarlet Hawks also had
two girls stand out in their all-
state matches. Amelia Hough
finished third in her bracket,
and Cloe Boccia placed sixth.

Prior to capturing the state
championship, Milford earned
its fourth straight Division II sec-
tional title with a performance
that was nothing short of domi-

Milford poses with the championship banner after winning its third state wrestling title in four years.

Ceramics | Dance | Music
Theater | Visual Arts | Filmmaking

All the arts under one roof

Stop by and visit with all
departments and learn
about adult and youth
summer programming.
Craft activities for kids
Face painting

Ice cream

Free gift for attending

.

« 98 Hayden Rowe Street | Hopkinton
RSVP: www.HopArtsCenter.org

nant. Seven Milford wrestlers
won individual sectional titles,
and the Hawks added a second,
third, fourth, fifth, and sixth-
place finish en route to the title.
Milford also easily captured the
Hockomock League champion-

ship, with six wrestlers earning
individual league championships
along the way.

Both Baum and Boulanger
are set to continue their wres-
tling careers at the collegiate
level next season. Baum has
commiitted to wrestle for Divi-
sion III Wisconsin-La Crosse
and Boulanger will compete
at the Division I level for ACC
powerhouse Duke. The pair led
a strong senior class, but numer-
ous talented underclassmen are
set to return.

“These seniors have won
five consecutive Hockomock
League titles, four consecutive
state championships, and three
state championships in the last
four years,” Boccia said. “It has
been a great run, and it’s not
over yet.”
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David A. Consigli

www.consigliruggeriofuneralhome.com

Tel. 508-473-0513 ¢ Toll Free 1-800-675-0513 ¢ Fax 508-634-3662
Email: Dave@ConsigliRuggerioFuneralHome.com

46 Water Street, PO. Box 513, Milford, MA 01757
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SPORTS

Milford Boys Hoops back on big stage

Strong finish earned Scarlet Hawks another tourney bid
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his entire life and he has never
seen someone put up the kind
of numbers Coutinho has. The
senior finished the year 12th in
the nation in rebounding de-
spite being 6-foot-2, an average

height for a high school forward.

“He just has a nose for find-
ing the ball and attacking and
getting the ball at its highest
point on offensive and defensive
rebounds,” Olson said. “He
has good body control and long
arms, which helps, but every-
one knows the biggest thing for
rebounding is effort. He has a
motor that doesn’t stop.”

Senior Luca Testa has been
a solid third option for MHS,
averaging around nine points
per game. Olson also had high
praise for sophomore Matt

DaSilva, who averaged eight
points per game, and junior
Riley Burns, a strong contribu-
tor off the bench for the Hawks.

Milford’s first-round victory
earned the team a date with the
top team in the state, Malden
Catholic, in the round 16. Play-
ing on this big stage is exactly
where Olson wants to see his
team.

“What an opportunity,” he
said prior to the game. “We
have an opportunity to really
measure where we are as a pro-
gram.” The coach noted what,
no matter the result, the single
game will not define the team or
its season.

“It’s just another step in the
progression of building this pro-
gram,” he said.

GIULIANO/N 4

CONSTRUCTION & REMODE

The Milford High boys basketball team earned another tournament berth this winter. Courtesy photo

By Chris Villam

From the start of the season,
Milford High boys basketball
head coach Dana Olson had
hoped his team would get the
chance to play meaningful
games in March. For the second
year in a row, the Scarlet Hawks
did just that. Milford knocked
off Archbishop Williams and
Taunton, both tournament
teams, before beating Long-
meadow in the first round.

“We are taking steps,” Olson
said. “They are coming slower
than I would like them to come,
but the ship is pointing in the
right direction.”

The Hawks have been led by
two big-time scorers all season.

Senior Andrew Rivera broke
the program scoring record and

averaged around 18 points per
game. “He has a great impact,”
Olson said. “Riv has played a
lot of basketball, he plays for a
high-end AAU program in the
offseason. He has driven the
bus, but we have a good sup-
porting cast too.”

Another star for Milford this

winter is Gus Coutinho, who is
one of the best rebounders in
the country. Coutinho put up
a double-double in points and
rebounds nearly every game
and finished the regular season
averaging 18 points and 17 re-
bounds per contest. Olson said
he has been around basketball

Enjoy

Maple T

BETTER MILK

Products

» .
Door to Door Home Delivery with the Highest Quality Products

If you use dairy and are not satisfied with store choices, we offer an alternative.
We make weekly or biweekly deliveries with farm fresh MILK and many other
premium products. 100% of the MILK we offer comes from a Family Farm.

PLEASE CONSIDER MAPLE FARM DAIRY FOR WEEKLY OR BIWEEKLY DELIVERY SERVICES

TextINauIRes 508-478-MILK (6455)

DECKS ¢ KITCHEN REMODELS « ADDITIONS
BATH REMODELS « ROOFING
SIDING * WINDOWS « GUTTERS
ENTRY DOORS ¢« DORMERS « AND MORE!

774-573-9811

FREE ESTIMATES » REFERENCES AVAILABLE ¢ LICENSED & INSURED

Serving the Community since 1980

WE PLANT
TREES & SHRUBS!
Expert Hand Climbing Crews

Removals - Pruning
Stump Grinding - Cabling

FAST FREE ESTIMATES

Fully Insured - Workman’s Comp

Climber Bucket Operator Groundsman
VALID DL/CDL  CALL or EMAIL

CONTACT US TODAY!
508-366-7693 - sales@templemantree.com

MAA & TCIA Member
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2,000 VEHICLES AT ALL TIMES

L IMPERIAL CARS com BRUGREWELNTEEYEEEN:ILE

g | _cnmvaien . SALES: M-TH 9-9, FRI & SAT 9-6, SUN 12-6 _100.
& 7 e # |§fimnems Jeep [ Tovora SERVICE: M-F 7:30-6, SAT 7:30-5 508 488 2382
Kevin Meehan 8-18 UXBRIDGE ROAD (ROUTE 16) MENDON, MA 01756 // 300 FORTUNE BLVD. MILFORD, MA 01757

MARCH IN FOR I
SAUINGS! BEL

IF YOU CAN
DISCOUNTS UP TO 15,000 OR AS MUCH AS 15% OFF!

DREAMIT
YOU CAN

DRIVEIT!

CAR FAX 2022 CHEVY 2022 KIA 2021 FORD 2020 FORD 2021 JEEP
ONE-OWNER || EQUINOX LS || SPORTAGE || F-150 XL 4x4 || EXPLORER 4x4 | WRANGLER 4x4
VEHICLES = AS oW LWNES, 50N A Lo . SLON AT s Low

| - I
$74/WK S74/WK $120/WK ﬂ S%/WK $120/WK
o N E R 660 ONE-OWNER VEHICLES | | #46741L« ALLOYS, AWD, TURBO | | #D14797L « LX TRIM, AWD, ALLOYS | | #P17231L  SUPERCREW, STX [ | #46968A « XLT, SUNROOF, NAV || #D14605 « UNLIMITED RUBICON
T L £ g WHOLESALE PRICE: NEW RETAIL PRICE: | WHOLESALE PRICE: NEW RETAIL PRICE: | WHOLESALE PRICE: NEW RETAIL PRICE: VéHlll[SAlE PRICE: NEW RETAIL PRICE: | WHOLESALE PRICE:

IN STOCK! NwéRsEsTfl‘uL?:gCE § $46.250° | $33,977 Wl -$45.765 $49,810

v Ty, y y s acl

2022 CHRYSLER || 2021 TOYOTA 2023 DODGE 2024 GENESIS || 2022 TOYOTA 2024 CHEVY 2023 NISSAN
VOYAGER || TACOMA 4x4 | DURANGO SXT GV70 3.5T CAMRY LE ||SILVERADO 4x4 || ROGUE SV

AS Ll]W o[- ASALSUW LA 1S LS[]W AS LOW & AS LDW AS LOW ﬂ AS L[]W
b et : — -
$88/WK = $ 112/ w $T16/WK S02/WK $T8IMIK S134/WK STRIIK

#D14902 « LX TRIM, HEATED SEATS | | #TP5005 « SR TRIM, DBL CAB, 3.5L | | #D14655L « ALLOYS, AWD, 3.6L | | #TP4468 « NAV, HEATED LEATHER | | #TM24-1043A » 28/39 MPG CITY/HWY | | #46458 + CUSTOM, 2.7L TURBO | | #P17354 « ALLOYS, TURBO, AWD

Enn

$23,J.‘JU

NEW RETAIL PRICE; | WHOLESALE PRICE: NEW RETAIL PRICE: | WHOLESALE PRICE: NEW RETAIL PRICE: | WHOLESALE PRICE: NEW RETAIL PRICE: | WHOLESALE PRICE: NEW RETAIL PRICE: | WHOLESALE PRICE: NEW RETAIL PRICE: | WHOLESALE PRICE: NEW RETAIL PRICE: | WHOLESALE PRICE:
$34.265 $42,605 531,617 $48,595 $64,700 $39,625 1971 $54,180 97 $34,710 N,

2025 CHEVY 2024 TOYOTA 2018 JEEP 2022 HYUNDAI || 2023 TOYOTA 2018 CHEVY 2021 TOYOTA
TRAX 2RS || TUNDRA 4x4 || CHEROKEE 4x4 || TUCSON SEL || COROLLALE CRUZE RAV4 LE SUV

AS I.UW TS S LOW _ A AS LUW AS LUW s ASLOW - Y AS LOW AS LUW
Y AS - AS = e AS
sonk || RS si7uk|| R 571k soruk || et 57wk || D 545k 38/ WK
#125025A « HEATED SEATS, SUNROOF | | #TP5047 « SR5, CPO, ALLOYS, V6 | | #46893A « TRAILHAWK, ALLOYS | | #D14852L + AWD, HEATED SEATS #TP4677 « 32/41 MPG CITY/HWY #46886A « PREMIER, ALLOYS #TM25-185A  27/34 MPG CITY/HWY
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$29,565 $50,405 | 548,977 $34,400 $36,750 $26,589~ 1 520,971 $32,395 $34.560
2021 FORD 2024 VW 2020 LINCOLN 2022 FORD 2019 SUBARU 2021 MERCEDES 2022 HYUNDAI

EDGE SEL JETTA SPORT CORSAIR BRONCO4x4| OUTBACK |[|GLC 300 SUV | |SONATA SEL
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$a8/ WK cl-" YITAE = = B b i || SR sonk || el 51161k ﬁ $78/WK

#P17266L + 2.0L TURBO, SUNROOF #47000 « TURBO, HEATED SEATS #124361A + SUNROOF, LEATHER #124-199B+ TURBO, BIG BEND #TP4638A « AWD, MOONROOF, V6 #TM25-197A « TURBO, LEATHER #TP5021 « 27/37 MPG CITY/HWY
NEW RETAIL PRICE: | WHOLESALE PRICE: NEW RETAIL PRICE: | WHOLESALE PRICE: NEW RETAIL PRICE: | WHOLESALE PRICE: NEW RETAIL PRICE: | WHOLESALE PRICE: NEW RETAIL PRICE: | WHOLESALE PRICE: NEW RETAIL PRICE: | WHOLESALE PRICE: NEW RETAIL PRICE: | WHOLESALE PRICE:

$29.550 $46.645 ‘ $24.695 $50.800~ | 32 971 $28.666
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2022 CHEVY 2018 HONDA 2021 BUICK 2021 MAZDA 2023 BMW 2022 RAM 2023 TOYOTA
COLORADO || CR-V EX-L |[ENCORE AWD MAZDA CX-5 || X1 xDrive28i [(1500 BIG HORN|| HIGHLANDER
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#46774L « LT TRIM, 4X4, ALLOYS | |#TM25-075A + 27/33 MPG CITY/HWY | | #46830 « GX SELECT, 1.3L TURBO | | #46823 « MOONROOF, LEATHER | | #TP4816 + AWD, TWIN TURBO, NAV | [#TP5159 « 4X4, HEMI, ALLOYS| | #TP4692 « LE TRIM, ALLOYS, CPO
WHOLESALE PRICE: NEW RETAIL PRICE: | WHOLESALE PRICE: NEW RETAIL PRICE: | WHOLESALE PRICE: NEW RETAIL PRICE: | WHOLESALE PRICE: NEW RETAIL PRICE: | WHOLESALE PRICE: NEW RETAIL PRICE: | WHOLESALE PRICE: NEW RETAIL PRICE: | WHOLESALE PRICE:

$34,150 $32,225 $29,859 $64,585 $45,710 $45,775 \
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WHY PAY THE DIFFERENCE IF YOU CAN’T TELL THE DIFFERENCE? “We sellmore (&’

: so you )'v-'
oSADCREDIT? ' \JE WORK WITH OVER 60 BANKS AND CREDIT UNIONS < . o

Weffr;l%r;t;%z?};y;lzture TU GET YOU THE LUWEST RATE PUSSIBLE! A B i penner

General Manager

SALE ENDS 03/31/25. SOME RESTRICTIONS APPLY. THIS OFFER IS NOT VALID ON PRIOR SALES AND IS BASED ON THE MSRP, AND NOT COMBINABLE WITH ANY OTHER DISCOUNT, PROMOTIONS, OR INCENTIVES. PRICE

SEVEN-DAY VEHICLE LISTED INCLUDES ALL APPLICABLE MANUFACTURER REBATES (NOT EVERYONE WILL QUALIFY) AND IMPERIAL DISCOUNTS INCLUDING A $1,000 IMPERIAL TRADE ASSISTANCE BONUS FOR A QUALIFYING 2014 OR NEWER
EXCHANGE PROG RAM TRADE. SEE US FOR DETAILS. ADVERTISED PRICE DOES NOT INCLUDE TAX, TITLE, REGISTRATION, DOCUMENTATION OR ACQUISITION FEES AND CANNOT BE COMBINED WITH ANY OTHER DISCOUNTS OR PROMOTIONS.
WEEKLY PAYMENTS CALCULATED WITH AN ESTIMATED DOWN PAYMENT OF $2,999 CASH OR TRADE. NOT RESPONSIBLE FOR TYPOGRAPHICAL ERRORS. CALL 1-508-488-2382 TO SEE WHICH REBATES YOU QUALIFY FOR.




